REFLECTION PAPER ABOUT MY CULTURE	2


	




Reflection Paper about My Culture


<Name>
<Institution Affiliation>
<Course Number and Name>
<Instructor’s Name and Title>
< Date>




Reflection Paper about My Culture
My Culture
[bookmark: _GoBack]I am an Ecuadorian living in South America and I speak and write a fluent Latino language which is my mother tongue. I also speak in English which I have learned over the many years I have been schooling. Notwithstanding, my English is fluent even though my friends sometimes complain that my local direct affects my pronunciation of words. Similarly, my ascent is affected by my local dialect. I was born in Ecuador and both my parents are Ecuadorians. We are Christians who strongly believe in God and strictly adhere to the teachings of the Bible. Every Sunday we attend to Catholic Church morning service as a family. 
Ecuadorian culture emphasizes on having a heavy lunch while lunch and supper are generally served in small servings. Our main food is fanesca which comprise of specially cooked smashed plantains. Our family is well organized with the mother playing a major role in caring for the kids. However, the father can chip in once in a while when the mother is unavailable. Our culture is anchored on three values; love, peace, and care 
Impact of Culture on My Daily Life
My culture has contributed greatly to shaping my mind, intelligence, and understanding of phenomena, behavior, and beliefs. It is common to find myself objecting to notions that others, who are not Ecuadorian, may not understand. For instance, it becomes stressful for me to go for a retreat holiday with people from the U.S in the same house. When it comes to mealtime, I find them emphasizing on breakfast and tend to take a lot of food feeling that they need energy for the day. However, I usually find it facetious since am used to taking heavy lunch and lighter supper and breakfast. This is one instance that I feel my culture leads to my poked fun at. 
However, sometimes my culture has played a better role in building me up and making me proud in front of my peers. I am a respected Christian among my peers which I attribute to the manner I was brought up. People feel that I am trustworthy and humble who shows kindness to the need. This has made me gain trust among my friends and workmates.  Moreover, our cultural songs, which I have been tough, are liked by my peers. I spend most of my time singing to them which entertains them. 
Ethnicity and My Work life
Ethnicity affects my life from recruitment, working, and even dismissal. Sometimes, interviews simply accept me or reject my application simply because I speak Latino. My mother tongue effect on my pronunciations always betrays me and everyone who knows our ascent will tell which ethnic group I come from.  At the workplace, it is common to be prejudiced due to cultural affiliation either by workmates or bosses. I have been denied a promotion at my work because of my culture. Besides, I have also lost two jobs when I am unfairly dismissed due to my beliefs.
Relationship between My Experiences Additional Resources
According to Šūpulis (2019), workplace discrimination is widespread across the world. Laws and policies have been formulated to protect minority groups and ethnic societies from such exploitation. However, the implementation of the same is faced with a lot of limitations (Morgenstern 2019).  Hales and Edmonds (2019) found that ethnicity and cultural segregation is a major characteristic in employment and job market. The paper analyzed two hundred companies operating in the United States. The workers were grouped according to their ethnic group. Similarly, those working in the human resource department were also analyzed according to their ethnicity. These figures were compared to the ethnicity of the state. It was found that the majority represented group in the HR department directly dictated the hiring process. 
From the above findings, it is clear that ethnicity is widespread in many organizations. Laws enacted are generally ignored and people still support people of their own culture. Numerous continue to suffer at the workplace since there are prejudiced or treated differently because they belong to another cultural group. Most of the time, language barrier continue to be used as a tool to plan and execute mistreatment against people of different ethnicity.  
Workplace Training Program
My workplace training program would address cultural diversity and promote unity among the people of a different culture. The policy would be specifying the acts regarded as biased against people of different ethnicity. Dire consequences would be spelled for those who break the policy. Moreover, the policy would be used by the recruitment team who would ensure that they inform the job seekers that the organization does not promote ethnicity. The hiring team should be mandated at ensuring ethical balance and equality. However, academic competence and individual ability should be the key factor during hiring.
The policy would also require regular training to the employees reminding them of their duty of promoting cohesion between people of diverse cultures. Such training would be organized by a special committee tasked at ensuring discrimination is not practiced. They will also collect information regarding discriminative activities in the company and recommend solutions. Moreover, they would follow up on reported cases of discrimination and act accordingly. 
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